Kypc Jloronepgis

Buknagau: bazuma Hatania BaneHTUBHIBHA, K.MeA.H., JOLUEHT Kagheapum coliasibHoi negarorikv 1a
creyiaznbHoi OCBITH



OCHOBHI 3aBjaHHAi BUBYEHHS
ancunnIIHU «Jloronepisi»

[laTn ysiBNEHHA NPO CUCTEMHI NOPYLWEHHS MOBJ/IEHHS, MOBHI NopyLeHHs, 3HM, TaxKi
MOPYLUEHHS MOBNEHHSA €TIONOrito, Knacudikali€to;

HaBuntwu I'IiHFBiCTI/I'vIHOMy I'Ii,D,XOD,y A0 BUBYEHHA CUCTEMHUX NOPYLLIEHDb MOBW;

1 ——— Strengths

Identifying your strengths is the first step in leadership development. It's
important to understand what you're naturally good at and where your skills
lie. This can help you focus on areas where you can excel and contribute the
most.

2 ——— Goal Setting

Setting achievable goals is a crucial part of leadership development. Goals
give you a clear direction and a target to aim for. They help you measure
progress and keep you motivated. Remember to make your goals SMART -
Specific, Measurable, Achievable, Relevant, and Time-bound.

3 —— Tools & Resources

Gathering the right tools and resources is essential for effective leadership
development. This could include books, courses, mentors, and real-world
experiences. The right resources can provide valuable insights and help you
develop the skills you need to be an effective leader.




OcHOBHI 3aBAaHHAA BUBYEHHSA
ancunnniHun «Jloronepif»

O3HANOMUTU CTYAEHTIB i3 OHTOreHe30M (QOpPMYBaAHHA NEKCUYHOI, F[PaMaTUYHOI CTOPIH MOB/IEHHSA Ta
3B'AI3HOr0 MOB/IEHHS;

HaBUMTM 3aKOHOMIPHOCTAMM NOPYLIEHb NEKCUYHOT, FPaMaTUYHOT CTOPIH MOBNEHHSA Ta 3B'A3HOIO

MOBJ/IEHHS;

VYABNEHHA NpPO CUCTEMHI nopyweHHs  O3HAMOM/IEHHA 3 OHTOreHe3OoM

MOBJIEHHS ) .
O3HanomuTn CTYOEHTIB I3 OHTOreHesom

JlaTn yABNEHHS NP0 CUCTEMHI NOPYLIEHHS thopmyBaHHA NEKCUYHOI, FPAMaTUYHOI CTOPIH
MOB/EHHS, MOBHI NopyLeHHs, 3HM, TaxKi MOBJ/IEHHA Ta 3B’A3HOI0 MOB/IEHHS;
NOPYLIEHHS MOB/IEHHA €TIONOTIIO,

knacndikawieio; HaB4aHHA 3aKOHOMIPHOCTAMU

> HaBUUTN 3aKOHOMIPHOCTAMUK NOPYLIEHD
JUHrBICTUYHUMIA migXIg, > PHOCTAMI TIOPY
NEeKCUYHOT, FpaMaTUYHOT CTOPIH MOBNEHHSA Ta
HaBuUMTM NIHIBICTUYMHOMY MiAXOAY AO BUBYEHHSA 3B'A3HON0 MOB/IEHHS;

CUCTEMHUX NMOpPYLLIEeHb MOBW,



OcHOBHI 3aBAaHHAA BUBYEHHSA
ancunnniHun «Jloronepif»

HaBUMTM BUKOPUCTAHHIO AiarHOCTUUHUX METOAMK ANS BU3HAUEHHS PiBHA CCHOPMOBAHOCTI

eKCnpecmBHOro Ta iMI'IpeCI/IBHOFO MOBJ/IeHHSA,

3a6e3neunTn hopMyBaHHS HABMYOK LiNEeCNPAMOBAHOIo 4060py Ta BUKOPUCTAHHSA METOAMK Ta
TEXHOMNOTIN KOPEKLIT N pO3BUTKY MOBNEHHEBOI AIANbHOCTI NPU PiI3HUX TPYAHOLLIB NEKCUYHOI,

rpamaTMUHOI CTOPiH MOB/IEHHSA Ta 3B'A3HOM0 MOB/IEHHS;

1 BuKOpUCTaHHA [1arHOCTUYHUX 2 HaBuyku uinecnpssMoBaHoOro
METOAMK po6opy
HaBUMTN BUKOPUCTAHHIO AiarHOCTUYHUX 3a6e3neunTn hopMyBaHHS HABUUYOK
MEeTOAMK ANA BUSHAUEHHA PiBHA LinecnpsAmoBaHoro gobopy 1a
chOpMOBAHOCTI EKCNPECMBHOTO Ta BUKOPUCTAHHA METOAMK Ta TEXHOMOTIN
IMNPECMBHOTO MOBIEHHS; KOpeKLil 1 pO3BUTKY MOB/IEHHEBOT

AIANbHOCTI NPU PI3HUX TPYAHOLLIB
NEeKCUYHOI, r[paMaTUUYHOI CTOPiH MOBJ/IEHHS

Ta 3B’A3HOI0 MOBJ/IEHHS;



